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Disbelief Principle

Do not believe in anything that you read 
or hear on this debate, or in The Bridge.

EXPERIMENT.
Have your own experiences.





They emerged across the globe
Similar organisations started to exist in many different places, without knowing 
each other.
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How common organisations are...

...in theory. ...in practice.
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Space to listen to extraphysical helpers



Organisations over time
How society and its organisations changed throughout time aco





Real life examples
From parapsychism in health care, to save a whole forest before thinking in 
profit.



Nursing in different paradigms
Change in efficiency
Life purpose returned



Other examples

ESBZ: a publicly financed school in Berlin, covering grades seven to 12, which has attracted international attention for its innovative curriculum and organizational 

model.

FAVI: a brass foundry in France, which produces (among other things) gearbox forks for the automotive industry, and has about 500 employees.

Heiligenfeld: a 600-employee mental health hospital system, based in central Germany, which applies a holistic approach to patient care.

Morning Star: a U.S.-based tomato processing company with 400 to 2,400 employees (depending on the season) and a 30 to 40 percent share of the North American 

market. (If you have eaten pizza or spaghetti sauce in the U.S., you have probably tasted a Morning Star products.

Patagonia: a US$540 million manufacturer of climbing gear and outdoor apparel; based in California and employing 1,300 people, it is dedicated to being a positive 

influence on the natural environment.

Resources for Human Development (RHD): a 4,000-employee nonprofit social services agency operating in 14 states in the U.S., providing services related to 

addiction recovery, homelessness, and mental disabilities.

Sounds True: a publisher of multimedia offerings related to spirituality and personal development, with 90 employees in the United States.

Sun Hydraulics: a maker of hydraulic cartridge valves and manifolds, with factories in the U.S., the U.K., Germany, and Korea employing about 900 people.

Source: The Future of Management is Teal

https://www.strategy-business.com/article/00344?gko=10921


“I recommended to her that she learn to master her psychic powers. She registered in a course 
with a renowned teacher. We helped her with her depression in the hospital, but the training 
proved the key to her healing.”

Dorothea Galuska, therapist, sharing a story from Heiligenfeld



Common misperceptions
Teal organisations are not just a good idea.



Common misperceptions

1. There is no structure, no management, no leadership
2. Everyone is equal
3. It’s about empowerment
4. It’s still experimental



But… they are not a panacea...



Questions and Answers
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